NVQ Children’s Care Learning and Development Level 3 

This award is aimed at people who work with children and young people aged 0 to 16. It reflects the diverse group of people who do not work in a single age range, but move between settings catering for different needs.

Who Benefits:
This course is aimed at childminders, day-care supervisors, SureStart workers and community nursery nurses. Learners may have some supervisory responsibilities or you might be involved in specialist tasks with some degree of responsibility or independence.
Programme Content:








The course consists of nine units, the following five of which are core:

>
Develop and promote positive relationships

>
Develop and maintain a healthy, safe and secure environment for children

>
Promote children's development

>
Reflect on and develop practice

>
Protect and promote children's rights

Four optional units are chosen (from a choice of 41) from a range of options covering a wide range of work roles including working with families to enhancing children and young people's education, safeguarding children from harm and mentoring colleagues in the workplace.

Learning Approach









Level 3 candidates need to be employed in an Early Years setting for at least two days a week, to be involved in planning and it is beneficial to have completed the level 2 although this is not essential.  The theory part of the programme is undertaken at Castle Hill School in our training room.  The practical assessments will occur in the workplace.  An assessor will visits the place of work at a convenient time and will support the candidate throughout the duration of the course. 

Progression:









On successful completion of the programme students will have the underpinning knowledge to progress onto higher-level qualifications including the NVQ Level 4 in Children’s Care Learning and Development.







